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APWU Union office

3737 Camino del Rio South, Suite 200

e

Decembier 16, 2009

Jein us to celelivate the beginning of the Holiday Season!
Lots of refreshments! It’s a great way to relax and enjoy
. the holiday spirit with your Union Brothers and Sisters.

§am. to§ pm.

Plan Highlights:(DHMOC3v)
‘/Premlums are payroll deducted

v2,900 general dentists in CA

‘/Very low co-payments
No lifetime maximum

‘/No yearly maximum
\/No waiting periods
‘/Guaranteed issue
‘/No claim forms
‘/No deductibles

® Preventive Services:
Cleaning, X-Rays, Exams

o,
°oe

® Routine Service
Restorative (fillings)
Oral Surgery (extractions)
Endodontics (root canals)
Periodontics (gum)

B3

.

o,
0

® Major Services:
Crowns, Bridges and Dentures

® Orthodontics:
Adult and Child Orthodontia

¢ Dependents are covered un-
til age 19, or age 23 if they
are full-time students
(minimum 12 credits).

(DHMO C3v)

Employee only
$13.00 bi-weekly
Date of eligibility is about
60 days after payroll deduc-
tion is processed.

Employee
& 1 dependent
$23.00 bi-weekly

Contract duration is a
minimum of one year,
Rates guaranteed through
12/31/2011.

Employee
& Family of 2+
$31.00 bi-weekly

¢ Plan for California residents

3310 Root canal treatment—(1 canal) anterior . . . . APWU member pay: $20.00

3320 Root canal treatment—(1-4 canal) molar. . . . . . APWU member pay: $20.00

2740 Porcelain/ceramic substrate anterior/bicuspid. . . . . . APWU member pay: $50.00
Example: ADA Code

For more information, call us at 1-888-647-8777
or visit us on the web at www.feasc.com
Mention this ad and receive a FREE retirement benefit analysis
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RETIREE’S

CORNER

Vito Scurto, President

Retirees Plan
Several Tips

- -

August’s Retiree meeting was held on Wednesday, August 19,
2009. Some of our retirees, including the president, handed out
flyers to over 200 customers concerning the tentative closure at
Rancho Del Rey in Chula Vista.

The constitutional changes for the San Diego Retiree Chapter were
voted on and were unanimously passed. The changes were as
follows:

1. Election of officers to be held in April rather than in May.

2. Officers to be elected for a term of three years, rather than two
year-term.

3. Present officers’ terms to be extended to May 1,2011.

Proposed Motion passed: Retiree Chapter president to be
authorized as second signatory for the withdrawal of retiree funds
for authorized expenditures.

The above changes were made to coincide with the Local’s elections,
etc.

Motion was made and passed for a bus tour trip to the Palm Springs
Follies on Saturday, January 30, 2010. The headliner will be the Four
Aces. This bus tour also includes lunch at the Rock Garden Cafe
before the show. Total cost is $98.00 per person. The Retiree Chapter
will pay $49.00 for each APWU member going.

Motion was made and passed for a bus tour trip to Laughlin, Nevada
on.Monday-Wednesday, March 8-10,2010. Full cost is $94 for a
double per person, and $114 for a single, including 2 meals. Union
APWU members only will cost $47 for a double and $57 for a single.

Finally, a motion was made and passed to go to the Santa Anita
Race Track on Thursday, March 18, 2010. Seating will be in the Club
Court near the finish line. Admission, lunch, Club seating, program
and handicapper are included. Total cost for the trip is $63.00. The
Union will pay half the cost for APWU members only of $31.50.

Keep in mind that these bus tours fill up fast, so select the tour or
tours you want and get us a check made out to APWU Retiree
Chapter. Remember, first come-first served. Call Vito or Millie at the
APWU Office (619 283 5600).

With this new retiree incentive package there will probably be a lot
of employees retiring. Make sure you fill out a retiree membership
form. Call Vito at the APWU office if you didn’t get one. Membership
fees are only $3.00 per month. This membership provides you the
Potpourri, picnic, meetings with pizza, and half-paid tours as noted
above, plus yearly free dinners and lunches, etc. Also, you will get
information about important issues concerning retirees. So please
join us. We need you and you need us!

Vito’s Window and Orqganizing Department

Help Us Help You!

By Vito Scurto. Trustee and Organization

BREAKS:

Take your breaks, you have earned them. Sometimes window clerks
skip their breaks because of the pressure they feel when faced with
long customer lines. It can be very difficult to close your window
and walk away when the eyes of a dozen or more customers are
looking at you. Unfortunately, bypassing your breaks encourages
understaffing. Make sure you take your breaks when scheduled.
Keep in mind that with more window clerks at larger offices, taking
your breaks when scheduled is important and fair for all.

LUNCH:

FSLA rules state employees shall take at least a 30-minute lunch
before working more than six hours. The 30-minute lunch period is
nog compensable. In some of the offices, the clerks leave after
working eight hours without taking a lunch break. If one chooses
to work without taking their lunch and management agrees to it, I
would suggest the employee fill out a PS Form 3971 and write “no
lunch” in the remarks section.

QUESTIONS:. (We have questions.)

Please ask the questions at the window that you are directed to ask.
I know some of you are going to say that we are on management’s
side, because asking the questions seem unimportant or time
wasting, especially when the lines are long. Management is paying
your salary, so if they want questions asked, please ask them.
Management is now using other Postal Supervisors to mystery
shop the windows and will issue discipline if questions are not
asked. Remember, work as a team, remind your co-workers to ask
the questions.

UNION:

There is no excuse for anyone not to support our Union at this
critical juncture. There is a high stakes game being played in
Washington and our jobs are in play. Whatever the imagined
shortcomings of your steward or local officers, they mean very
little compared to the future of the Postal Service and our jobs.
Let’s all look at the big picture. While Postmaster Potter’s
announcement regarding the five-day delivery of the mail was
probably meant to shock Congress into a certain kind of action, it
should also shock our membership into a new kind of activism to
fight for our future, and for the future of all working people in the
midst of our country’s financial crisis

UNION SOLIDARITY
“If you have a friend who is a non-member, that person is not your
friend because he/she is letting you pay their share of the bills. So
sign up that non-member, earn your $100, and they can be considered
a true friend who helps share the load.”




Page 14

Potpourri

October 2009

Back to the Bad Old Days

By Tammy Yorysh, Chief Steward., T-3

The USPS likes to brag that they have come a long way in
how they treat their employees. They boast that the workplace
is a place where employees experience dignity and respect.
They cite their VOE surveys as proof that things are kinder
and gentler than they were back in the days when “Going
Postal” became part of the American lexicon. Up until a
year ago, I might have tended to agree that things were getting
better, compared to the 1980s, when I first became a member
of this quirky but enduring Postal family.

I remember my first days as a new PTF LSM clerk at our
former main office on Midway Drive. The first 18 months
remains in my memories as a blur of work, worry, and fitful
broken up sleep. PTFs worked 6 days a week, and four of
those 6 days required an hour and 50 minutes of overtime as
well. Schemes were repeatedly assigned, one after another
in some cases. The turnover rate among PTFs was high, due
to the large number of people failing either the manual scheme
training, or the LSM scheme training. In those pre-FMLA
days, a bout of pneumonia would get you a Restricted sick
leave and a Letter of Warning.

The sleep deprivation, the constant change of work
assignments, and the stress of wondering who would fall
victim to Management’s next “great plan” created an
atmosphere that would look comical if one were watching
the drama unfold in Truman Show fashion. But for those of
us actually trying to endure the constant stress of the
workplace, it was not funny at all. We all looked forward to
the day where we would become a full time regular employee
and be able to bid on our very own bid positions. Like the
shining Emerald City in the distance, we carried on each day,
knowing we were one day closer to the end of the nightmare.

We knew that once we became a FTR, we could enjoy a
regular work schedule, with regular days off. We could once
again give our families some attention, get a dental checkup,
g0 to a baseball game, and enjoy a holiday away from work.
Getting that first bid job was liberating. We had a set schedule
now, where the holiday pecking order ensured that we would
not be automatically forced in like the PTFs, and where we
could sign up for overtime if we wanted it. I’ll never forget
my first night as a regular, when the supervisor unlocked the
card rack and my time card was finally white instead of PTF
yellow. And at the end of 8 hours, it felt weird to just clock
out and go home.

Now decades later, I realize how we have taken our Union
Contract, both National and Local, for granted. Because

now, Management has decided, on a national scale, to take
this Contract and spit on it. Using the excuse that they are
looking for ways to save money in this economic downturn,
management at the highest levels are putting their heads
together and planning new and creative ways of circumventing
the agreements they are legally bound to follow. Some of
their in-your-face actions that have become a regular
occurrence include: '

*Supervisors performing clerk work or using mail handlers to
perform clerk work when the clerks are at lunch or on break.

*Supervisors forcing mail processing clerks to work by
themselves on the DBCSs.

*Entire pay locations of Full time Regular jobs are being
obliterated and replaced with Part Time Regular bid jobs, and
these part time regulars are now being forced to work beyond
their schedules.

*Holiday pecking orders are quickly becoming a thing of the
past. Management’s newest creative idea of circumventing
the holiday scheduling rules involve the use of the PS form
1723. Once used solely as a higher level orders form, it is
now being used to forcibly change people’s schedules on
holiday weeks in order to avoid the payment of overtime.
Columbus Day Holiday finds tour 2 plant employees being
forced to work on tour 1, just so Management can avoid paying
overtime to T-1 employees to work up their own tour’s mail.

Management is spending the majority of their time in meetings,
where they plan their next “great” idea. They create bids,
post them, award them, then abolish them, all within a 4 week
period of time. In many instances, the right hand doesn’t
know what the left hand is doing. Consequently, there doesn’t
appear to be a well-planned strategy to manage; on the
contrary, the plan seems to be an ever-changing monstrosity
that has resulted in everyone, no matter how senior, feeling
very insecure.

It appears that Management is regretting their decision to
convert Part time Flexibles to Full time status in 200 work
year offices and they have now decided to treat both full time
and part time regulars as if they were still PTFs. It would
also appear that Management would like to revert back to
pre 1970, when everyone was treated more or less like a
casual employee. They are leveling an willful assault on our
contract on a daily basis, daring us to file grievances with
each offensive move. And we are.

(Continued on page 15 - See Back to the Bad Old Days)
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Back To Work.....Finally!!!

Leonard Alexander _Clerk Craft Director

After a three month absence caused by several medical problems, I was cleared to return to work on July 6™. I wish to thank all
the Union Officers-and Stewards who covered for me during my long illness. I owe you all, big time!!!

Our Craft continues to suffer the pains of downsizing and excessing. Morale is low, stress levels are high, and not knowing what
the future holds just adds to the turmoil. Is my job safe? Will I be excessed, again? Will I be forced out of the Clerk Craft? Will
I have to pack up my family and move to another city? Will I be OK if I accept a Part Time Regular bid? There are so many
questions, but until the Postal Service implements a valid, sustainable business plan, currently there are very few positive
answers. The job stability we enjoyed in the past will never return unless our executives figure out how to consistently make
more money than we spend. I say....Thrill Our Customers! Thrill Our Customers! Thrill Our Customers!

This nation has some of the top business schools in the world. If our current USPS executives can’t bring us out of this
financial quagmire, surely there are a few MBAs available to guide this great organization back to solid financial ground.
Now that’s a task that should be contracted out!

So what do we have going for us during these times of gloom and doom? We just happen to have one of the best Collective
Bargaining Agreements on the planet!!! One just has to pick up a newspaper or watch the news to appreciate how our APWU
negotiated contract insulates us from the financial hardships faced by many of our fellow citizens. Just think, each year, a senior
full time regular clerk enjoys:

Base Salary: $52,520 Weekly Work Hour Guarantees

Five Weeks Paid Vacation Overtime

10 Paid Holidays Retreat Rights

13 Sick Days Seniority Consideration for Bids, Annual Leave, Excessing
TSP matching contributions (FERS) & PAA Assignments

Layoff Protection

Low Cost Health Care

This contract expires on November 20, 2010 or prior to the effective date of the new agreement. To save money, the
Postal Service will try to eliminate many of these benefits, so this will no doubt be one of the toughest contracts ever
negotiated. Brothers and Sisters, our APWU negotiators need our help to win this battle. Now is the time for all craft
employees to stand together in solidarity.

Stay Union! Let our non-members know what is at stake, and sign them up. Contribute what you can to COPA.

These are good jobs. Let’s all work together to keep them.

(Continued from page 14) - Back to the Bad Old Day The stewards and officers are working around the clock

by Tammy Yoysh dealing with a myriad of contractual violations that are
occurring regularly. If you are experiencing an issue in your
office or pay location, call the Union and let them know. We
must remind management that even though they. choose to
ignore it, we do have a Contract that must be followed. We
all worked hard to get to where we are. We deserve respect,
and we are not getting it. There is no dignity and respect
when Management deliberately ignores the Contract. And
although the struggle will be difficult, we must defend what is
ours.

We have come a long way from those stressful days 25 years
ago. Unfortunately, management, in their zeal to think outside
the box, is dragging their bargaining unit employees to a place
right back to where we all started, with rampant abuses and
morale-crushing stress. This is not creative management. It
is destructive management.



UPCOMING MEETINGS

Membership Meetings
November 19 Thurs...6 PM

December 17 Thurs..10 AM

Steward Meetings

November 21 Sat ....9 AM
December 19 Sat ....9 AM

Executive Board Meetings
Novembe 5 Thurs...]10AM

December 10 Thurs..10AM

Retiree Meetings (3rd Wednesday)
November 18 Wed .Noon

December 16 Wed .. Noon

P.O.W.E.R. Meetings
November 19.......... 5SPM

December 17 After membership meeting

SAVE the DATE

Annual APWU
Holiday Party

see details on page 7
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CHANGE SERVICE REQUESTED

#AUTO*SCH 5-DIGIT 92089
Clark Moody

707 Via Barquero

San Marcos, CA 82068-7369
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The protectwn your family needs...at the prlce you deserve.

CC M__:.a.jf_,jRE rates and save your fam|ly money... S
~ POSTAL RATE (monthly) POSTAL RATE (monthly) o
Same Rgte Male & Female Same Rate ~ Male Female ! A
35under  16.25 35under -~ 11.09 10.66 1
| 40 3250 40 - 13.50 1268 S V
B2 A5 4875 45 . .1835 16.56 zl v
T, 90 W) 7575 80l T - 21.81 =l
55 . 15175 N N G
60 325.00 - .60 ""66 29 © 45.66 -
65 390,00 67 V' 11303 9103 IS $
: [ Bom Dn!y 9“"'""'30“0’5)!9"“ POLASKY rate guaronteed Ni-l-i’yrs or 20-30 g lifefime :

POLASKY Insurance Serviceis a farmly owned busmess that has insured Postal families:
and San Diegans for over 42 years. NO obligation NO lapse of coverage
Our proven track record-saves you: $ dollars §.

Galry Polasky can offer you real savmgs on life insurance.
Simply call us at (619)639-3010. ~  Get a FREE Life Insurance Evaluatnon‘.

| POLASKY Insurance Service 4579 Maple Avenue #3, La Mesa, CA 91941 ¢ (619) 639-3010 ¢ Fax (619) 639-3012 |




